
 
MEETING NOTES 

Wednesday, November 3, 2021 
11:00 am – 1:00 pm 

Webex 
 

ATTENDEES: Willard Brown, Cassie Chinn, Gregory Davis, César Garcia Garcia, Quynh Pham, 
Yordanos Teferi, EDI Advisory Board Members; Monisha Harrell, Facilitator; Ubax Gardheere, Abesha 
Shiferaw, Michael Blumson, Rico Quirindongo, Brennon Staley, Katy Haima, Katie Sheehy, OPCD Staff  

Welcome & call for public comment at 11:06. 
No members of the public were present and there were no public comments. 

Approval of October minutes 
After one of the board members added additional information to the notes, they were approved by 
a majority of the board.  

JumpStart Scenarios 
Board members had a lot of questions about the various scenarios and spent a lot of time discussing 
the tradeoffs between ensuring funding and support to finish the capital projects for current 
grantees and bringing in new grantees. While the current discussion was limited to two scenarios, it 
was noted that initially, there was third scenario that kept the current annual funding cycle with 
significantly increased funding.  
  
The pros and cons of the scenarios were summarized as follows: 

  Pros Cons 
1 More role for board to engage and 

guide 
Less community energy on RFP 

Fewer opportunities for new grantees to enter the pipeline 

2 More opportunities for new grantees 
to apply 

Writing proposals twice a year is a lot of work 
less timely and less funding for current grantees to complete 
their projects 

  
Asked to provide a "temperature check" about their preferences, board members in attendance 
expressed support for scenario one. They reiterated the importance of getting the capital projects 
completed while also recognizing the importance of getting new community based organizations to 
access EDI funds. Board members agreed that it's a very tough balance to the need to ensure 
current grantees complete their projects and bring on new grantees. The board requested a 
summary of how the various scenarios would be likely to impact current grantees and agreed that 
more input needs to be provided, including from others outside of the EDI board, before a decision 
could be reached. 
  
 
 



Additional questions/comments about the EDI Fund 
• Does the City's legal department provides support for EDI grantees? 

The Law department provides advice to the EDI program about EDI projects, but the City 
cannot provide directly legal support to grantees. The new funding would include 
administrative support that would include more support from the legal department, which 
is similar to how the Office of Housing gets legal advice for affordable housing projects. 

• EDI staff clarified that new and existing projects both get capital and capacity-building 
grants through the RFP process, while funding to acquire sites would be through a separate 
process for grantees once they have been selected through an RFP process.  

• There was also a suggestion to put a limit on the number of EDI projects in the pipeline at 
any given time and so that a RFP that would bring in new grantee projects would only be 
released when enough current projects are completed. 

• While the board does not need to come to a conclusion immediately, it will be important to 
reach one soon, particularly in order to get a RFP out early in 2022. 

Equitable Development Zoning 
Katy Haima, Brennon Staley, OPCD staff, provided an overview of the genesis of the equitable 
zoning work, potential next steps, and time for feedback from the Board.  

• Short-term strategies for EDI projects: 
o Write land use code legislation that removes code barriers 
o Establish support for grantees going through the permitting process 
o City-initiated administrative rezoning pilot 

• Longer-term actions 
o Create new land use tools that support equitable development 

  
Questions/ from Board members 
How does staff anticipate responding to pushback from community members interested in 
maintaining the status quo? 
Staff hope/anticipate that the short-term changes are small and narrow enough in scope that there 
will not be too much pushback on updating these old code provisions. Longer-term actions will 
have a lot of engagement, particularly through updating the Comprehensive Plan and centering 
voices of people who have been most negatively impacted by Seattle's growth. Through these 
bigger projects, City staff intend to make our racial equity goals clear and central to our work. Staff 
hope that early conversations with the EDI AB, as well as other Boards and Commissions, will help 
build support with elected officials to make these necessary changes.  
  
The policy brief from Puget Sound Sage about Disaster Gentrification in King County indicated that 
streamlining the permitting process, providing technical assistance, and involving more young 
people in the community development process, would all be important ways to advance equitable 
development. Board members are excited to see that some of this work will be advanced through 
this project.  
  
Interim OPCD Director Quirindongo noted that establishing more clear career pathways for BIPOC 
youth is a priority of the City and is one that he is committed to advancing. OPCD negotiated an 
MOU with UW to talk about how we can work with BIPOC communities that are collaborative and 
not extractive.  
 
Board members suggested that there are lessons to be learned from grantees that have already 
faced zoning challenges, including Wa Na Wari and Estelita’s Library. They also reiterated the 

https://www.pugetsoundsage.org/research/research-equitable-development/disaster-gentrification-king-county/
https://www.wanawari.org/
http://estelitaslibrary.com/


importance of compensating community based organizations (CBOs) for their work and expertise. 
The Board indicated that the Office of Arts and Culture CAP report (pdf) could also be a resource. 
OPCD staff noted that there will be a bit of funding to support engagement with CBOs in this 
capacity. The expressed appreciation for the more detailed examples of projects that would have 
lessons they could learn from and noted that Matthew Richter, with the Office of Arts and Culture is 
part of the interdepartmental team. 
  
Board members noted how challenging it is for community groups to understand the zoning and 
permitting processes because they are extremely complicated. OPCD staff explained that they are 
working closely with staff in the Department of Construction and Inspections (SDCI) and that SDCI's 
director is very interested in making changes that will better support equitable development 
projects.  
  
Interim Director Quirindongo reiterated that OPCD staff has been working closely with SDCI staff to 
make changes that will better serve BIPOC businesses and equitable development projects. The EDI 
Advisory Board thanked OPCD staff and looks forward to working with you through these issues. 

Co-chairs & committee co-leads, bylaws  
EDI staff walked through the fundamentals of the draft ByLaws and encouraged board members to 
send in edits via email in the hope of being able to approve them at the December meeting.   

Compensation!  
There will be $1K stipends for the work Advisory Board members have done this year. While it 
doesn't fully compensate you for the value you provide, the compensation is based on what funding 
is still available.  
  
One of the board members asked about what will happen for members whose terms expire next 
year. Staff indicated that while some terms would expire at the end of February, members who 
choose to could serve a second term.  
  
Staff reminded the Board that we need people to consider serving as co-chairs and committee 
chairs. Every board member needs to sign up for at least one committee. Let us know where you 
will be willing to serve. 

The meeting was adjourned at 1:02 PM 

https://www.seattle.gov/Documents/Departments/Arts/Downloads/Space/CULTURAL%20SPACE%20REPORT.pdf










































longer-term (2-5 years)
EXPLORE LAND USE TOOLS TO SUPPORE EQUITABLE DEV.
problem: equitable development is challenging due to the high cost of land, 
high cost of construction, limited availability of sites, complexity of the 
development process, and market factors favoring large investors

potential solutions
explore strategies that combine land use tools with other supports and 
resources to address these challenges, such as:
• incentives or alternative standards for equitable development projects
• strategic land acquisition 
• technical support around real estate and development
• incentives, supports, or regulatory exemptions that are explicitly for 

BIPOC property owners 

weave equitable land use into the Comprehensive Plan update:
• create a growth strategy that prioritizes equitable development
• set a policy basis for targeted support for equitable development and 

BIPOC property owners



Next Steps

• Brief incoming Mayoral Administration

• Explore legislation to remove code barriers for 2022

• Develop approach for co-developing other strategies
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